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Engineered For Performance

CALL FOR INFORMATION AND A DISTRIBUTOR NEAR YOU!

• Two center structural columns offer increased stability and 
superior strength

• Advanced contouring connections
• Latching mechanism allows for quick installation
• Four-foot chamber lengths are easy to handle and install
• Supports wheel loads of 16,000 lbs/axle with 12” of cover

The ATL system is a sand-lined treatment
 and dispersal leachfield system 
consisting of 6 components.

• Produces Class 1 (EPA secondary) 
  treated effluent
• A passive advanced leachfield treatment  

– no moving parts or power required
• Modules are quick and easy to install
• Shallow system maximizes site suitability and reduces 

amount of sand fill required

• Easy to Assemble
• No Tools or Adhesive
• Watertight – Gasketed 

Connection
• Nest Together for Efficient 

Shipping
• Available in 2, 6 and 12 Inch 

Heights
• Strong, Durable, Polypropylene 

Construction

Click and Lock Riser 
Technology
Create an easy-to-assemble 
watertight riser system for septic 
tanks, pump tanks, and cisterns. 
Click and lock system eliminates 
the need for assembly tools. 

Alan Nipp, Regional Sales Leader •  (205) 233-1658 • anipp@infiltratorwater.com
www.infiltratorwater.com

SNAP
• Strong injection molded polypropylene  construction
• Lightweight plastic construction and  inboard lifting lugs 

allow for easy  delivery and handling
• Structurally  

reinforced  
access ports   
eliminate  
distortion  
during  
installation 
and pump-outs

• Reinforced  
structural ribbing and fiberglass bulkheads offer additional  
strength

• Can be installed with 6” to 48”  of cover
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From the President
From the AOWA President

Alan Astin
AOWA President

Greetings AOWA Members & 
Licensees! 

I hope you are doing well and staying 
cool and hydrated during the dog days 

of summer.  

To start this message, I’d like to encourage 
you to register for one of our upcoming Continuing 
Education classes.  The AOWA is offering three 
in-person classes in the coming months.  Classes 
will be held September 16 in Decatur, October 28 
in Mobile, and November 18 in Irondale.  For those 
who can’t make an in-person class, you can earn 
your credits by taking one of our online courses, 
specifically designed for your license level.  We 
know your business comes first and you can’t 
always step away from work to attend an all-day 
class.  The online option allows you the flexibility 
to take the course at your own pace and in a 
comfortable environment.  Whether you’re in the 
office or the comfort of your home, all you need is 
a computer and some quiet time to complete this 
online course.  More information on these classes 
can be found on the AOWA website  
(www.aowainfo.org) and within this issue. 

For the remaining 2021 licensing classes, you can 
still sign up for an Advanced Installer Level I class 
October 25-28 and an Advanced Installer Level 
II class December 6-9.  All licensing classes take 
place at the Home Builders Association office in 
Montgomery, followed by your test at the AOWB 
that Friday.  As a reminder - Basic Installer, Pumper, 
and Manufacturer must receive approval from the 
AOWB BEFORE you can take one of these classes.  
If you have questions about the process for getting 
into one of these classes, please contact Melissa 
Hines at the AOWB.  All Advanced Installer, Level I 
& II classes do not require approval from the AOWB; 
however, there are a few prerequisites you must 
meet before you can take one of these classes.  
You can find more information on the approval 
process and prerequisites on our website or by 
contacting the AOWB.   

Thank you to B Clean LLC and Crumpler Plastic 
Pipe, Inc. for participating in our Member Spotlight 
opportunity.  We value you as a member of the 
AOWA and appreciate you sharing a few words 
about your experience as a member of the 
association. 

The AOWA would like 
to again congratulate 
its 2021 scholarship 
winners!  Stay tuned in 
2022 for a chance to 
apply for one of these 
scholarships to assist in furthering your education in 
the industry. 

We would love to have you place your ad in one of 
our magazine issues!  What better way to promote 
your company than to advertise with us?  You can 
purchase a single-issue ad or reserve your space 
for the year.  If you have questions about placing 
your ad in one of our upcoming issues, please 
contact the AOWA office at (334) 396-3434.  

Are you a current member of the AOWA?  Has your 
membership lapsed?  We hope you will consider 
joining or renewing your membership with us!  
Don’t miss out on all the great member benefits.  A 
membership form can be found on the website.

Are you receiving our e-news?  This is a great 
way to stay up to date on important legislative 
announcements, advertising deadlines, and 
upcoming class schedules.  If you aren’t receiving 
our e-news, please call the AOWA office to be 
placed on the distribution list. 

And lastly, we hope you will Save the Dates for our 
2022 Trade Show and Convention to be held March 
17-18 at the Orange Beach Convention Center in 
Orange Beach, AL. 

We know things aren’t quite back to normal, but 
please know the AOWA is here for YOU!  Our goal is 
to provide the best resources and utmost support 
to our members and other industry professionals. 

As always, thank you for your efforts in keeping 
the AOWA a successful, supportive association for 
its members and others in the onsite wastewater 
Industry. 

Take Care,  Alan 

◆
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Open cell foam recirculating media filter

Pad dispersal models for smaller footprint

Low energy cost, no motors running 24/7

No splitter or by-pass valve needed

Residential or commercial configurations

NSF/ANSI Standard 40 with nitrogen reduction

336 . 5 4 7 . 9 3 3 8 a n u a i n t e r n a t i o n a l . c om

N e w  A p p r o v a l !

P r o t e c t  A l a b a m a  W a t e r s

AeroCell®

AeroCell_AOWA_FullPg_AeroCell_AlabamaOnsite  6/22/20  7:23 PM  Page 1
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News from the AOWB

WELCOME SUMMER AOWB LICENSEES!
I hope this finds you all well!  As always, please feel free to contact 
the AOWB for assistance with anything regarding your license.  Below you will find 
some important reminders for the upcoming year!

AOWB
It’s time to think about 2022 license renewal!

RENEWAL QUESTIONS

Q:  When do I renew my license?

A: Renewal season for the upcoming year’s license 
renewal is October 1st through December 31.   
***Remember any license renewal received after 
December 31 is considered late and it will incur a 
$100 late fee.

Q:  How do I renew my license?

A: The annual renewal requirements are:  Current 
Bond on file; Required Continuing Education Hours 
on file; renewal form with payment or renew on our 
website with credit/debit card.
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Q:  I have questions about license renewal.

A: Give our office a call! (334) 353-9250 – talk to 
Tracy or Abi!  We are here to assist our licensees 
with any questions or concerns as always!

2022 LICENSE RENEWAL FEES

BASIC INSTALLER: 
$300; EACH ADDITIONAL LICENSE $100

ADVANCED LEVEL I INSTALLER: 
$400; EACH ADDITIONAL LICENSE $100

ADVANCED LEVEL II INSTALLER: 
$600; EACH ADDITIONAL LICENSE $100

PUMPER LICENSE:   $300

PORTABLE TOILET LICENSE:   $300

MANUFACTURER LICENSE:   $300

LET US NOW TALK ABOUT CEP’5s!

Code of Alabama 34-21A-21(6) states in part 
failure to follow the rules and regulations of the 
State of Alabama department of Public Health 
or the appropriate Local Health Department or 
authorities.

The Rules and regulations of the State of Alabama 
Department of Public Health 420-3-1-.07(2)(d) 
states in part that you must provide a completed 
ADPH Form CEP 5 within 3 business days of 
completion of the system installed.  In the case of 
an intervening holiday, the completed CEP 5 shall 
be provided to the LHD on the LHD’s first regularly 
scheduled business day following the holiday.

We understand that 3 days is a very short amount 
of time to complete the CEP 5; however, after 30 
days, it should have been completed and turned 
in.  The AOWB is receiving numerous complaints 
regarding installers not turning in their CEP 5’s in a 
timely fashion.  

continued from previous page

I have started sending letters to licensees that I 
have received complaints on regarding this issue, 
giving them (10) days to submit their delinquent 
CEP 5’s to their LHD.  If they are not turned in within 
10 days, the complaint will be forwarded to our 
probable cause committee for review; you could 
possibly be scheduled for an administrative hearing 
or fined for each delinquent CEP 5.

We understand how busy you are out in the field; 
simply take the time at the end of the day or the 
end of a work week and complete your forms and 
turn them in to the respective LHD.  

Good Luck out there!  Stay cool and hydrated!

Kindest Regards,

Melissa Hines 
Executive Director  
Alabama Onsite Wastewater Board 
(334) 353-9250
◆
◆
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Employees Not Measuring Up? Do’s and 
Don’ts of Improving Performance

Setting clear expectations for employees is the only way to get the results you want.

By Liz Uram, Pumper Magazine, July 2021

Have you ever dreaded having a conversation with 
an employee who wasn’t meeting performance 
expectations? If so, you are not alone.

Most managers would agree that one of their least 
favorite tasks is talking to an employee about poor 
performance. When performance conversations 
are ignored, success is left up to interpretation. This 
can only result in conflict because everyone has 
different perceptions.

When an employee’s failures can no longer be 
avoided, too many managers say in frustration, 
“They should have known!” And the good-
intentioned employee who thinks they are knocking 
it out of the park is shocked when they finally find 
out they are barely getting by.

Addressing performance issues can be unpleasant 
and stressful. To avoid this discomfort, some 
managers ignore the issue and hope the situation 
improves on its own. Avoiding difficult discussions 
leads down dead-end roads, causing:

1. High stress levels. There are enough things in life 
to stress out about and discussing performance 
doesn’t need to be one of them.

2. Poor morale. One of the fastest ways to 
demotivate a team is to ignore poor performers. 
The rest of the team can see what’s going on 
and they are looking to the manager to address 
it. When the manager doesn’t deal with it, it can 
result in negative attitudes. Bad attitudes are 
contagious and soon there are bigger issues to 
deal with than one person’s performance.

3. Low-performing teams. People will perform 
to the standard that’s allowed. A manager who 
doesn’t hold people accountable sends the 
message that it’s OK to deliver less than what’s 
acceptable.

These are dead ends to career growth — for both 
the employees and manager — and can affect the 
organization as a whole, so they must be avoided.

Luckily, there is a better way; but first let’s look at 
some things that don’t work. At some point, every 
manager is tempted to take the softer, easier way. 
Here are some methods that have been tried:

Generic emails 
Avoid the temptation to send a generic email to the 
whole team to address an individual performance 
issue. The person who caused the problem doesn’t 
know you are talking to them because they aren’t 
intentionally doing anything wrong. Or they know 
the manager is talking about them, but they aren’t 
going to change because they know they won’t be 
held accountable. It’s a no-win situation. 

When performance 

conversations are ignored, 

success is left up to 

interpretation. This can 

only result in conflict 

because everyone has 

different perceptions.
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continued from previous page

Posting signs 
The answer to the question “Can’t you read the 
sign?” is “No.” Check out the common areas in your 
facility. You might find a sign similar to “Clean up 
after yourself, your mother doesn’t work here.” Or, 
“Put all items back where you found them.” Despite 
the signs the problems persist.

Signs generally don’t work because no one reads 
them. No matter how large or bold the font, or how 
many exclamation points are used.

Employee handbook updates 
Another common method some managers try is 
to update the employee handbook. This method is 
probably the least effective of the three. The reality 
is that most employees don’t read the handbook. In 
fact, one survey revealed that 61% of millennials did 
not read any or all of the employee handbook.

These methods don’t work. Let’s look at a simple 
three-step solution that does:

1. Set clear performance expectations

2. Communicate the performance 
expectations

3. Meet regularly to discuss performance 
progress

Set clear expectations 
You can only hold people accountable when they 
know what’s expected of them. When performance 
expectations have been clearly defined it’s easy to 
measure achievement and give feedback. The key 
is to define the expectation in black and white so 
there is no room for ambiguity. A manager needs to 
understand what is important to measure and how 
to measure it.

One company improved its order entry accuracy 
rate from 65% to 99% after the expectations for 
completion were defined. The low completion 
rate was a result of the team leaving a field on 

the order form blank. They weren’t lazy — they 
just didn’t understand why the field needed to be 
completed and the manager had never defined the 
expectation.

Communicate expectations 
Communicating performance expectations 
before there is a problem is the key to no-stress 
conversations later on.

Most people want to do a good job and will rise 
to the expectations when they know what they 
are. Don’t assume that people know. One survey 
revealed that 50% of employees don’t know what is 
expected of them at work.

Document the performance expectations and 
share them with new employees right away so they 
are set for success from the start.

Meet regularly 
Meeting regularly with people individually to 
discuss their progress creates a culture of trust. 
How often you need to meet with people varies 
but a good rule of thumb is to meet at least once 
a month. If you defined and communicated the 
expectations in advance, there won’t be any 
surprises. The employee will know exactly how 
they’re doing. If they are falling short you can turn it 
into a positive coaching conversation to help them 
get back on track.

When these three simple rules are followed, 
performance discussions are easy, transparent and 
positive. The manager earns a good reputation, 
the team is motivated, and there is less conflict. 
Those are great benefits that result in successful 
teams and organizations that are able to fulfill their 
mission and purpose.

◆
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Custom options available!

Imperial Industries, proudly family-owned and operated in central Wisconsin for more than 39 years, is the trusted choice for specialized septic solutions and expert service.
Imperial Industries Inc.

Subscribe to our YouTube channel

We have stock on the ground ready to go to work for you!

Better efficiency means bigger profits...let us 
help you get the results you want!

• Quality
• Durability
• Customer Support
• Truck Dealer Partners

At IMPERIAL INDUSTRIES, we have been going the extra 
mile designing and manufacturing specialized commercial 
sanitation tanks for more than 39 years - constantly 
evolving to meet the changing needs of your industry.  It 
is our mission to provide you, our valued customers, with 
dependability for the road ahead.

WE ARE IMPERIAL.

Tanks available in your choice of metal - steel, 
aluminum or stainless steel.

We’ve built over 150,000 tanks and counting.

• Septic Trucks
• Portable Restroom Service Units
• Grease Units
• Vacuum Trailers
• Hydraulic Hoist Tanks
• 407/412 DOT Tanks
• • Parts

OFFERING A WIDE RANGE OF SEPTIC &
PORTABLE PUMPING EQUIPMENT:

your premier 

tank manufacturer
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Chairman of the DVAP program, Marc Geiger said, 

“We need all Alabama licensed installers and members of our industry to 
support this program. Anyone can help with this effort through a financial 
contribution to the fund or offer of services. We need contractors to help 

coordinate the actual repair or replacement of systems. It is heart breaking 
to see the devastation and destruction our fellow citizens have suffered. We 

want to help ease the pain just a little.”

If you would like to make a contribution, please contact the AOWA office at (334) 396-3434. 

Donations can also be sent to the AOWA office directly: 

Alabama Onsite Wastewater Association  |  P.O. Box 10 Lanett, AL 36863

Disaster Victim Assistance Program
Alabama Onsite Wastewater Association

After the recent tornados demolished 

parts of Alabama, the AOWA is  

gearing up their Disaster Victim 

Assistance Program once again.  

Individuals needing assistance with 

the repair or replacement of their  

septic system due to damage from 

a disaster can fill out a request 

application  

online at www.aowainfo.org,  

call the AOWA office  

at (334) 396-3434,  

or email aburns@asginfo.net.



AOWA news  |  Spring 2021   13

Helping Hands  
Across Alabama

Helping Hands Across Alabama (HHAA) is an AOWA 
program that helps those in need repair or replace 
their septic systems. This program runs off donations 
- monetary, materials, and volunteer time - as well 
as a small annual budget. Homeowners are also 
encouraged to contribute whatever funds possible.  
In 2020 we were able to install 5 systems for those 
in need. Due to Covid-19 there are lots more people 
that need help due to lost jobs or illness. You can 
sign up to volunteer for HHAA Projects in your area!

DID YOU KNOW?
Did you know that you can receive all of your CEU credits for the year just by 

volunteering to install at an HHAA project site? You can! If you’re interested 

in helping with an upcoming project, please email Abby Ashley at the AOWA 

office at aburns@asginfo.net.

Simple Solutions  for Tough Sites

800-444-1359  •  www.eljen.comInnovative Onsite Products and Solutions Since 1970
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Continuing Education
In-Person and On-Line Classes

Take advantage of these opportunities available this fall from AOWA!

~IN-PERSON CLASSES~

September 16 - Decatur
Doubletree Hotel by Hilton,  
location: 1101 6th Ave NE, Decatur, AL

October 28 - Mobile
Mobile Convention Center,  
location: 1 S Water Street, Mobile, AL

November 18 - Irondale
Associated General Contractors Conference Center,  
location: 5000 Grantswood Rd #100, Irondale, AL

~ON-LINE CLASSES~

Hectic schedule? Not quite ready to attend an in-person class? AOWA has the solution for you! 
Register for one of our online classes, where you can work at your own pace and earn continuing 
education credits from your home or office. 

Learn more and register for one of our ON-LINE classes at: 

The AOWA is ready to assist you with your 
Continuing Education.  We have offered very 
informative classes in the past and will continue 
to do so through fall of 2021.  You can attend two 
ways, either in-person at one of our designated 
class sites, which are listed below, or on-line.  On-
line classes are available for you to complete at 
your own pace and on your own schedule.  All you 
need is a computer with Internet access.

 www.aowainfo.org
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Photos from some of our previous continuing education sessions.
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AOWA Establishes Advocacy Fund  
– Support Is Needed from All Installers!

What is it worth to you to have someone at the State Capitol watching out for 
potential new laws that would hurt your business and our industry?

As the voice of the Alabama onsite 
wastewater industry, AOWA has worked 
hard over the past two legislative sessions to 
represent the licensed installers, pumpers, 
manufacturers, and the people of Alabama.  
Through collective efforts AOWA has been 
able to pass several legislative bills to 
support the industry and maintain the quality 
standards in place through our licensing 
system.  AOWA’s legislative efforts have also 
supported and monitored legislative bills 
that helped improve business operations 
and reduce regulatory oversight. For 
example, this year there was a bill to raise the 
minimum wage to $10/hour which we were 
monitoring. It never came out of committee.      

Unfortunately, in the 2021 legislature, as 
AOWA worked to pass legislation to benefit 
installers and pumpers, opposition issues 
arose which required additional resources 
and legal assistance to address.  At one 
time during the legislative session this year, 
the industry was on the brink of losing the 
Advanced Level II license completely.  We 
lost some battles, but fortunately we won the 
war and saved the Advanced II Level license.      

Legislative advocacy is time-consuming 
and costly as it relates to staff and legal 
resources needed.  AOWA’s advocacy efforts 
in 2021 alone cost over $20,000.  These 
funds have to come from AOWA’s operating 
budget because there is nowhere else to get 
them.  This has caused AOWA to run a deficit 
for the past two years.  

AOWA’s legislative lobbyist provides regular updates and 
“Call to Action” to alert licensees of upcoming Bills when 

help is needed to contact your legislator.
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continued from previous page

Contribute $250 – that’s less than $1.00/day to pay for your legislative monitoring.
Contribute more if you can!!

The AOWA has daily representation at the 
State Capitol during the legislative session.

Pictured above is David Mastin (left), Advanced Level 
II licensee, Stephanie Norell (center) of McMillan and 

Associates, and Melissa Hines (right).  
Executive Director of the AOWB.

At the July 24th meeting, the Board voted to 
establish an AOWA Advocacy Fund to support our 
efforts in this legislative area.  AOWA has created 
the Advocacy Fund for the expressed purpose 
of educating Alabama governmental officials, 
industry organizations and their respective 
staffs regarding the issues affecting the onsite 
wastewater industry.

Each Board member committed to making a $250 
contribution to the fund.  Contributions to the 
Advocacy Fund will only go to support industry 
efforts related to legislative initiatives.  We are 
asking all AOWB licensees to match the Board 
members contributions and donate at least $250 
to help us establish this fund.

◆

During the 2021 session six, different AOWA 
members testified at four committee hearings 
taking at least a day out of their schedule to 
go to Montgomery plus time to prepare their 
comments.

Pictured above is Chris Gulley, AOWA Board member, taking 
the stand to provide testimony to the House Economic 

Development & Tourism Committee.
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B Clean LLC - AOWA Member Spotlight

B Clean LLC
1. B Clean LLC is a service company located 

in Laurel, MS.  We provide a large range of 
services across the southeastern United States. 
Our company began in 2000 as a fleet washing 
service.  We washed a wide range of trucks 
and equipment in MS, AL, & LA.  With time we 
were introduced to industrial needs across 
this region. The next phase of growth came in 
2005 when we bought our first small vacuum 
truck and truck load of portable toilets. In 
August of 2005 MS and LA were devastated 
by hurricane Katrina.  This disaster brought with 
it devastation, loss, and opportunity. Overnight 
our portable toilet business from a few units 
to a few hundred units.  Our expansion then 
included sewer jetting and drain work.  We 
started doing municipal and industrial drain 
cleaning. Today we are offering services in 
several states across the south. We now have 

We asked everyone…
1. Please provide a brief description telling the reader a little 

bit about your company.
2. How long have you been a member of AOWA?
3. What do you enjoy most about being a member of AOWA? 
4. What key tip or piece of advice you would provide to other 

industry professionals?

a transportation division, blending division, 
environmental division, plumbing division, and 
portables and vacuum division.  Our company 
employees over 100 trained employees ready 
to handle many different situations in many 
different industries across the southern states.

2. We have been a member of the association for 
approx. 5 years

3. Meeting other CP and CI at the training 
meetings

4. Never underestimate the power of a follow up, 
and never be the cheapest guy on the list.

◆
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Provides superior quality septic system installation, 
repairs, and maintenance for commercial and 

residential properties in Alabama.  

Shane Duncan 
334-561-3864 

kessenvironmental@gmail.com 
kessenvironmental.com 

 
 

Pike Road, AL  36064 
P.O. Box 64064 

 
 

KESS Environmental Services LLC 
Licensed, Insured, & Bonded 

Baylee Madison Yarbrough, Auburn University

Kennedy Mullis, Trenholm State Community College

Mallory Allen, University of North Alabama

Regan Emory Smith, University of Alabama

Abbie Morgan, Southern Union State Community College

Congratulations
AOWA Scholarship Recipients!
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Secret Funding for Plaintiff Attorneys  
Is On Rise, Experts Say By Eric Miller, Transport Topics Magazine, July 2021

A controversial practice of financial firms funding 
litigation for attorneys who sue trucking companies 
is putting defense attorneys at a disadvantage — 
and is on the rise.

The practice involves providing loans — 
predominantly to plaintiff attorneys — and, in 
some instances, directly paying doctors up front 
for treatment of individuals injured in accidents, 
according to insurance experts and defense 
attorneys who monitor litigation finance.

Most of the loans are provided by financial firms 
seeking profit, and are mostly made in secret. The 
greatest concern for opponents of such litigation 
financing is the reality that outside financial backers 
can effectively take control of a case, driving up jury 
verdicts and settlements in trucking accident 
litigation.

“Allowing investors to turn the civil 
justice system into a profit-centered 
commodities market is egregious,” 
the1,000-member American 
Property Casualty Insurance 
Association said in a recent 
statement. “Third-party litigation 
financing is surging, with more than 
$13 billion of capital invested in the 

U.S. This should concern everyone, particularly 
where that financing occurs away from public 
view and oversight, designed with rate of return in 
mind rather than justice and fairness.” Page Faulk, 
senior vice president for the U.S. Chamber Institute 
for Legal Reform, said litigation funding has the 
potential to “turn the courthouse into a casino.”

Richard Pianka, deputy general counsel for 
American Trucking Associations, agrees.

“You show up. You have no personal stake in the 
case. It’s just you’re putting some money down on 
black and hoping the ball lands on black,” Pianka 
said, comparing the practice to a game of roulette.

“What we see increasingly is that plaintiffs are 
unwilling to take a reasonable settlement offer 
because the funding arrangement doesn’t allow 
them to meet their obligations to their financing 
company,” Pianka said. “We don’t think that personal 
injury trials ought to be profit-making vehicles. 
Now, suddenly a truck accident looks like a good 
investment opportunity. It’s a perversion of the 
justice system, plain and simple.”

“The only way to know whether a particular litigation 
funding arrangement is violating core legal and 
ethical precepts or impeding settlement is to make 
the practice more transparent,” Faulk told Transport 
Topics.

The Chamber Institute said loans typically come 
with sky-high interest rates and fees — as much 
as 200% — that can leave plaintiffs with little to no 
recovery while fueling questionable litigation driven 
by lenders looking to cash in.

Federal courts in some states already require that 
opposing parties in a lawsuit be informed of such 
outside funding agreements. Not only would that 
allow defense attorneys to know what they’re up 
against, it also could likely permit them to question 
the outside funders during the legal discovery 
process.

Despite efforts by third-party funders to keep their 
investments secret, in some states there have been 
disclosure requirements. In June, such a 
transparency requirement became policy for all 
federal district courts in New Jersey. The policy will 
require any litigation funder in a civil lawsuit to 
disclose their identity and give a brief description of 
their interest in the case.

An estimated 25 of 94 federal district 
courts in the U.S. require some 
sort of disclosure of the identity of 
litigation funders in a civil case, said 
Maya Steinitz, a law professor at the 
University of Iowa College of Law, 
in a recent law journal article. In the 
case of federal appellate courts, 
six U.S. circuit courts of appeal 

have local rules requiring expanded disclosure of 
litigation funders, according to Steinitz.

Since 2017, the Chamber Institute and the APCIA 
have been among a wide-ranging coalition 
pressuring the Committee on Rules of Practice 
and Procedure of the Administrative Office of the 
United States Courts to amend the Federal Rules of 
Civil Procedure to require disclosure of third-party 
litigation funding arrangements in any civil action 
filed in federal court.

In their most recent letter to the committee, in 2019, 
the coalition addressed what it called 10 unfounded 
assertions that the third-party litigation funding 
industry has offered in opposition to the group’s 
disclosure effort.

Faulk

Steinitz
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Our multi-layered tank 
construction, consisting 

of virgin material 
surrounded by 3 layers of 

protection.

Septic Tanks • Water Cisterns 
Pump Tanks • Holding Tanks  

Rain Water Harvesting

PREMIER TANK.  OUTSTANDING WARRANTY.  REMARKABLE SYSTEM.

Multi Usage Multi Layer
• Inner layer of FDA approved virgin HDPE, two inside layers of 

PE for improved stability, plus one outer layer of black and UV-
stabilized PE 

• Lifetime* corrosion protection and 5 years of labor insurance
• Strongest & heaviest poly tank on the market
• No water for backfilling required
• Low profile
• 100% watertight

Multi Coverage

    Roth North America
    www.rothmultitank.com                                             866-943-7256

*see warranty for details
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continued from previous page

The alleged “unfounded assertions” ranged from 
notions that a disclosure requirement would unfairly 
single out litigation funders and “let others off the 
hook,” to suggestions that funders “do not control or 
influence the litigation matters they fund.”

In a 2018 study, the Congressional Research Service 
noted that opponents of litigation funding have said 
the money “undesirably increases the volume and 
length of litigation by incentivizing litigants to initiate 
and prolong lawsuits even where doing so would 
otherwise not be economically rational.”

The report added that, according to critics, the 
prolonged litigation engendered by litigation 
funding hurts defendants, who are forced to divert 
additional time and money from productive activity 
to defending litigation.

Critics of litigation funding also argue that, because 
the third-party funder holds the purse strings to the 
litigation, the funder may exert control over a party’s 
litigation strategy in ways that are not in a plaintiff’s 
best interests.

“Critics similarly assert that when funders are 
fronting the fees for the claimants’ lawyers, those 
lawyers will be motivated to place the funder’s 
interests ahead of those of their clients,” the CRS 
report said. “Proponents of litigation funding, by 
contrast, maintain that litigation funding 
arrangements do not pose any greater risk of ethical 
conflicts than other capital arrangements that critics 
of litigation funding find unobjectionable, such as 
when banks hold security interests in law firms’ fee 
receivables.”

“There are some very prominent 
examples of incredible interest 
rates on loans,” said James Whittle, 
APCIA vice president and counsel. 
“There’s a variety of regulatory and 
disclosure obligations that we think 
are perfectly reasonable and that 
legitimate financiers shouldn’t want 
to object to,” he said. Whittle added 

that his group considers the trucking industry one of 
its allies.

An August 2020 report by the American Bar 
Association’s House of Delegates titled “Best 
Practices for Third-Party Litigation Funding” noted 
that the financing practices are largely unregulated 
by statute in most states.

“Accordingly, litigation funding companies with a 
national presence must navigate a shifting mosaic 
of common law, regulator guidance and bar 
association opinions in order to operate,” the report 

said. “Amidst this legal uncertainty, self-policing 
is necessary to avoid regulatory scrutiny and to 
dissuade legislators from enacting overly onerous 
statutory limitations.”

So far, bills introduced in Congress to require 
transparency by the litigation funders have not been 
passed.

“We definitely have lobbying reporting rules for 
engagement with other branches of government. 
The same rules ought to apply to the judicial 
system,” said Stef Zielezienski, executive vice 
president and chief legal counsel of the APCIA.

“The judicial system is designed for licensed 
professionals — lawyers — to engage in it,” 
Zielezienski added. “So if you have an overarching 
financial interest or stake in the outcome of litigation 
by non-lawyers, that is a little troubling.”

Zach Matthews, a partner with the law firm of 
McMickle, Kurey & Branch LLP, of Marietta, Ga., has 
for years investigated medical funding schemes 
to pay doctors for medical treatments resulting 
from vehicle accidents, and which typically result in 
litigation.

Insurance Stories

Matthews said the scheme is “much more nefarious 
and much more sophisticated” than the standard 
loan to a plaintiff attorney. Here’s how he said it 
often works: A doctor treats a plaintiff injured in 
an accident — perhaps involving a truck. Instead 
of the doctor sending a bill to the attorney to get 
paid when the lawsuit is concluded, the doctor 
is paid up front by a financial firm specializing in 
medical lending. However, the doctor is paid only a 
percentage of what his total bill would normally be. 
The likely inflated total bill, which Matthews calls “a 
standard litany of questionable medicine,” is then 
introduced into the lawsuit.

Rob Moseley, a trucking attorney with Greenville, 
S.C., Moseley Marcinak Law Group LLP, said he 
recently was involved in a lawsuit in which a funding 
firm was required to disclose it was paying a doctor. 
Moseley said he then sent a deposition request for 
the litigation funder to produce its records.

“Of course, the case settled right after that,” Moseley 
said. “That’s the way to go at it, to make them 
disclose all their relationships to the doctors. It 
puts pressure on the plaintiffs to try to get the case 
resolved.”

◆

Whittle
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WELLS SEPTIC TANK 
&  

PRECAST CONCRETE 
205.338.8590 

21165 HWY  231 
PELL CITY, AL 35125 

 
 

SEPTIC TANKS H-20 RATED 
GREASE TRAPS 

VENDORS 
1000 GALLON INFILTRATOR 
1500 GALLON 1000 GALLON ADS 
1500 GALLON 

 MULTI-
COMPARTMENT 

1500 GALLON CONTECH 
2000 GALLON 

EZFLOW 
2000 GALLON FEMA PRECAST 

STORM SHELTERS 
POLYLOK 

 TUF-TITE 
ATU'S  ZOELLER PUMP CO. 

AQUA AIRE AA600(GPD) STORM WATER 
INLET BOXES 

ORENCO SYSTEMS, INC 
  
 CULVERT PIPE  

 
 
 

           
 
 

WWW.WELLSSEPTICPRECAST.COM 
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DISTRICT 5 - Exp. 2022 
Derrick Hutchins 
Hutchins Backhoe and Septic 
2622 Goodwater Hwy 
Sylacauga, AL 35150 
Office: (256) 404-5376 
Cell: (256) 404-5376 
hutchinssepticservice@live.com 

DISTRICT 11 - Exp. 2022 
Scott Ellenburg 
166 Ellenburg Drive 
Suite 1 
Dothan, AL 36303 
Office: (334)792-9546 
Cell: (334)796-7019 
sre7019@gmail.com 

AT LARGE - PORTABLE 
RESTROOM - Exp. 2023 
Ronda McMichael 
Wise Environmental Solutions 
DBA Annes Cans 
P.O. Box 1061 
Trussville, AL 35173 
Office: (205)655-5546 
Cell: (256) 310-1940 
ronda@wiseenviro.com  
ronda@annescans.com 

2021-2022  
OFFICERS  

 
PRESIDENT 

Alan Astin 
 

VICE PRESIDENT 
Randy Anderson 

 
SECRETARY/TREASURER 

Roger Youngblood 
 

DISTRICT 6 - Exp. 2023 
Randy Anderson 
Roto-Rooter 
1009 West 34th St.  
Anniston, AL 36201 
Office: (256) 831-7220 
Cell: (256) 477-0378 
randy@rotorooter-nebama.com 

DISTRICT 12 - Exp. 2023 
Keith Turner 
Allen's Septic Tank Service 
PO Box 756 
Citronelle, AL 36522 
Phone: (251) 895-7243 
Allenturnerseptic@gmail.com 

AT LARGE - 
MANUFACTURER - Exp. 2023 
Chris Wells 
Wells Septic Tank, Inc. 
21165 US-231 
Pell City, AL 36522 
Office: (205) 338-8590 
Cell: (256) 343-9308 
wellsseptic@aol.com 

DISTRICT 1 - Exp. 2024 
Paul Smith 
Roto-Rooter Plumbing & Water 
Restoration 
The Event Center At Roto-Rooter 
1435 Paramount Drive 
Huntsville,  Al  35806 
Office: 256-533-7246  
Cell: (256) 656-3330 
Paul.c.smith@rrsc.com 

DISTRICT 7 - Exp. 2024 
Craig Gall 
Mitchell Concrete Specialties 
P. O. Box 36 
Saginaw, AL 35137 
Phone: (205) 663-3652 
craig@mitchellconcrete.net 

AT LARGE - BASIC 
INSTALLER - Exp. 2024 
David Mastin 
KESS Environmental Services LLC. 
2051 Cantelou Rd.  
Montgomery, AL 36108 
Cell: (334) 207-3525 
davidmastin3@gmail.com 

ENGINEER 
VACANT 

DISTRICT 2 - Exp. 2022 
Chris Gulley 
Gulley Construction 
38090 US Hwy 72 
Stevenson, AL 35772 
Office: (256) 437-8691 
Cell: (256) 608-8771 
gulleyconst@aol.com 

DISTRICT 8 - Exp. 2022 
Bryan Connell 
Connell Septic Tank Service 
P.O. Box 230 
Milry, AL 36558 
Office: (251) 846-2610 
Cell: (251) 242-0597 
bryanconnell6172011@gmail.com 

AT LARGE - ADVANCED 
LEVEL I - Exp. 2024 
Roger Youngblood 
Youngblood Enterprises 
P.O. Box 147 
Adamsville, AL 35005 
Office: (205) 674-5696 
Fax: (205) 674-5695 
Cell: (205) 966-2726 
Rogerdyoungblood@bellsouth.net 

ADPH 
Matt Conner 
Alabama Dept of Public Health 
6501 Highway 231 
Wetumpka, AL 36092  
Office (334) 567-1171  
Cell: (334) 462-5655 
matthew.conner@adph.state.al.us 
 

 

DISTRICT 3 - Exp. 2023 
Carl Brown 
Central Tank Company 
10975 Commercial  Drive 
Tuscaloosa, AL 35405 
Office: (205) 758-0801 
Cell: (205) 242-6701 
carl.brown51@yahoo.com 

DISTRICT 9 - Exp. 2023 
Marc Geiger 
Geiger’s Backhoe & Septic 
881 Lee Rd. 375 
Valley, AL 36854 
Office: (334)749-9810 
Cell: (334) 559-5418 
gbss1121@att.net 

AT LARGE - ADVANCED 
INSTALLER II - Exp. 2022 
Jason Carter 
Carter Septic Tank Service 
9444 Hwy. 17 
Maylene, AL 35114 
Office: (205) 663-4377 
Cell: (205) 365-6094 
co17fire211@gmail.com 

EXECUTIVE DIRECTOR 
Charles Hall - AOWA 
P.O. Box 10 
Lanett, AL 36863 
Phone: (334) 396-3434 
chall@asginfo.net 

DISTRICT 4 - Exp. 2024 
Phillip Crews 
Phil Crews Septic Tank Services 
4953 Hollis-Goodwin Rd. 
Dora, AL 35062 
Office: (205) 438-2266 
Cell:  
philcrews58@icloud.com 

DISTRICT 10 - Exp. 2024 
Alan Astin 
Davis Concrete 
P.O. Box 697  
Phenix City, AL 36868-0697 
Office: 334) 298-4620 
Cell: (706)442-6974 
davisconcrete1@att.net 

AT LARGE - PUMPER - Exp. 
2022 
Glenn Huett 
Right on Time Septic, LLC 
2031 Co. Rd. 123 
Marbury, AL 36051 
Office: (205) 319-3244 
Cell: (205) 258-6366 
rotseptic@outlook.com 
glenn.huett66@gmail.com 

 

2021 - 2024 

*Expiration date is the 
AOWA Annual Meeting 

for that year. 
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Save the Date  for the
2022 Trade Show!

March 17-18, 2022
Orange Beach Convention Center, Orange Beach, AL

Registration to come Fall 2021!
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AOWA Member Benefits 

As a member of the AOWA  
you receive many benefits including: 

 z Industry updates through our quarterly AOWA News 
Magazine and regular e-communications, which 
include the latest information on industry services, 
technology, and activities. 

 z Registration discounts for AOWA’s Licensing & 
Continuing Education Courses and the AOWA Annual 
Meeting & Trade Show.  The 2021 Annual Meeting & 
Trade Show was held at Davis Farm (Phenix City, AL) 
April 15-16.  

 z AOWA members have daily 
Representation during the 
Alabama Legislative Session to 
monitor legislation that may or may 
not be favorable to our industry.

 z Your voice will be heard in AOWA 
elections.  Under the new bylaws 
District Directors are elected by 
the members in that District.  We 
encourage you to get involved and 
offer to be a Director or serve on an 
AOWA committee.  

 z AOWA members also support 
those in need through the Disaster 
Victims Assistance Program and 
Helping Hands Across Alabama 
projects. 

You can read more about these member  
benefits on the AOWA website  
(http://www.aowainfo.org).  
 

Todd Johnson 
334.409.3116  
toddj@palomarins.com

+Workers’ Compensation  
+Risk Management
+General Liability 
+Commercial Auto 
+Equipment  
+Bonds 
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Oswalt Septic Tank 
Manufacturing 

205-221-4209 
Manufactures of septic tanks, pump tanks, aerobic treatment units(ATU’S), 

distribution boxes and storm shelters. 

We carry a wide selection of Zoeller and Ashland effluent and sewage pumps.  

                Septic Tanks               Plastic Septic                 ATU’S              Norweco Modulair 

               500 Gallon P.T.                  Tanks                   500/600 GPD            Wastewater 

               1000/500 Combo          500 Gallon                 750 GPD             Treatment Plants 

               1000 Gallon                   1000 Gallon               1000 GPD        Starting at 2000 GPD 

               1500 Gallon                   1500 Gallon               1500 GPD            up to 20,000 GPD 

               2000 Gallon                                             oswaltseptictank.com 
               2500 Gallon 

              3500 Gallon 
              4000 Gallon 

              5000 Gallon 

              5500 Gallon 

              7000 Gallon P.T. 

 
             132 Blackwater Trail 

                   Jasper, AL 35503 

                                                     



■    Building the Southeast’s strongest septic 
tanks and grease interceptors since 1956

■    Custom tank configurations available

■    Septic tanks state-approved in Alabama  
and Georgia 

■    If you own a set truck in Alabama, you 
should be buying wholesale tanks from us!

MITCHELL  
Concrete Specialties 
Alabama’s Largest Septic Tank Manufacturer

499 U.S. Highway 31 South  |  Saginaw, Alabama  |  35137

mitchellconcrete.net | 205-663-3652


